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DE&I Charter 

• Diversity, Equity & Inclusion (“DE&I”) has a positive impact on our ability to attract and 
retain the best talent.  

• DE&I creates a culture that values difference and embraces diversity of thought that comes 
from attracting and retaining employees from many different backgrounds.  

• Employing individuals with wider perspectives and from a broader skills base will lead to a 
more dynamic, innovative, responsive organisation in touch with changes and developments 
in our working environment.  

• By promoting DE&I, we seek to develop further as an organisation and as the best possible 
place to work.  

• DE&I is integral to our culture and at the core of how we work with all our employees, 
clients and external parties. 

• We know that having a diverse and inclusive workplace will support our strategic vision of 
growth.  

• An important part of our strategic planning framework is to be a “network of great people” 
who demonstrate excellence in research, innovation, building client relationships and 
creating a diverse and inclusive environment. 

• We aim to foster an inclusive culture that develops and promotes employees based on their 
capabilities and does not tolerate any form of discrimination, bullying or harassment.  

• Our policies and practices seek to attract and retain a diverse and flexible workforce. This 
includes giving full and fair consideration to applications from, and the continued 
employment of, people with disabilities and learning difficulties. 

• This framework draws together our DE&I vision, principles and objectives, and how they 
will be embedded within our policies, processes and general activity at Muzinich. 

 

DE&I Objectives and Initiatives 

• Promote, celebrate and value DE&I at Muzinich by taking a systemic approach to achieving 
our strategic DE&I goals. 

• Have a global approach to attract a diverse talent pipeline; we are committed to engaging, 
nurturing and retaining a diverse workforce, ensuring our recruitment practices continue to 
be fair and equal. 

• Foster an inclusive environment, advancing excellence in research and client relationships. 
• Ensure the workplace is inclusive and has a long-term, deep commitment to supporting 

everyone to achieve their full potential, by giving all our employees equal opportunities to 
develop skills in the workplace, regardless of their personal circumstances or position 
within the Firm. 

• Ensure fair and equal pay based on staff members’ job functions and contributions to the 
Firm. 

• Promote understanding of DE&I in management practices. 
• Promote diversity in the financial services sector through mentoring, public speaking 

engagements and other opportunities. 
• Review progress against stated targets annually and publish details on the Firm’s website as 

well as on the HMRC Women in Finance portal. 
• Report, biannually, to the Muzinich board on progress against the Firm’s targets in terms of 

female representation within the Firm and in senior positions. 
• Be a “network of great people” who demonstrate excellence in research, innovation, 

building client relationships and creating a diverse and inclusive environment. 


